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Introduction

The Broadband Equity, Access, and Deployment

(BEAD) program, with its $42 billion funding The BEAD program'’s
allocation, represents a landmark effort to bridge $ TTH

the digital divide in the United States. However, the 42 bl I I Ion
success of this initiative hinges on addressing a funding aims to bridge the

digital divide in the US.

critical challenge: the workforce shortage in the
broadband industry. This white paper explores the
workforce issues Internet Service Providers (ISPs) face and presents
comprehensive solutions to mitigate these challenges, ensuring the timely and
efficient deployment of broadband infrastructure.

Summary

The BEAD program’s ambitious goals necessitate a substantial increase in the
broadband workforce, with estimates suggesting the creation of up to 150,000
new jobs. However, the current shortage of skilled workers poses significant
risks to project timelines and quality. This white paper outlines the critical
workforce challenges, including recruitment, training, and retention. It presents
solutions to address these issues, helping ISPs develop a robust workforce
capable of meeting the demands of the BEAD program

Workforce Challenges

The telecommunications workforce has been shrinking, with a 23% decline over
the past decade. The aging workforce and the limited influx of younger workers
exacerbate this trend. States such as Arkansas, lllinois, Ohio, and Tennessee are
already experiencing acute workforce shortages even before BEAD grants are
disbursed.

The rapid technological advancements in broadband infrastructure require
workers to possess specialized skills in fiber optics, network maintenance, and
advanced telecommunications technologies. However, more comprehensive
training programs need to be tailored to the specific needs of broadband
deployment, leading to skill mismatches and inefficiencies.
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The broadband workforce also lacks diversity, with women, people of color, and
other marginalized groups underrepresented. This limits the talent pool and fails
to reflect the communities being served. Ensuring a diverse workforce fosters
innovation and meets federal compliance requirements.

Additionally, high turnover rates in the broadband sector contribute to
workforce instability. Job satisfaction, career advancement opportunities, and
competitive compensation significantly impact the retention of skilled workers.

Solutions

To address these workforce challenges, several strategic initiatives can be
implemented:

“ TARGETED RECRUITMENT INITIATIVES: Attract and nurture talent
by collaborating with academic institutions, vocational schools, and
;@; community organizations to reach young talent and raise awareness
" about the numerous career opportunities in broadband. Enhance
diversity recruitment through programs to attract underrepresented

groups, including women, minorities, and veterans.

n COMPREHENSIVE TRAINING PROGRAMS: Develop robust
apprenticeship programs in collaboration with industry stakeholders
and educational institutions, providing handson training in fiber

EE optics, network maintenance, and advanced telecommunications
Aill technologies. Establish continuous learning and development
&@]ﬁ modules to keep the workforce updated with technological
advancements and best practices. Utilize technology platforms to

deliver training programs efficiently and effectively.

@ SUPPORTIVE WORK ENVIRONMENT: To enhance job satisfaction
and reduce turnover, flexible work schedules, remote work options,
and comprehensive benefits packages are recommended. Support
for services such as childcare, transportation assistance, and career
counseling to employees, particularly those from disadvantaged
backgrounds are also recommended.
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CLEAR CAREER PATHWAYS: Create clear career pathways with
opportunities for advancement within companies. Develop
mentorship programs to help employees navigate their career
progression. Ensure wages and benefits exceed industry standards
to attract and retain top talent. Regularly review compensation
packages to ensure competitiveness in the labor market.

COLLABORATIVE EFFORTS AND PARTNERSHIPS: Foster
collaborative efforts and partnerships with ISPs, government
agencies, and industry associations to share best practices,
resources, and insights—lead initiatives to promote collaboration and
drive collective efforts in workforce development. Work with
government entities and non-profits to access funding, grants, and
resources aimed at workforce development. These partnerships will
help reach marginalized communities and support a diverse and
inclusive workforce.

Conclusion

The BEAD program presents a significant opportunity to expand broadband
access across the United States, but its success depends on overcoming the
workforce challenges that ISPs face. By implementing strategic recruitment,
comprehensive training, supportive work environments, and robust retention
strategies, ISPs can build a skilled, diverse, and stable broadband workforce.
This holistic approach ensures that the BEAD program’'s goals of universal
broadband access can be achieved efficiently and effectively.
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Ready
to Take the
Next Step?

Essentia has been evolving the traditional approach to Fiber
projects for two decades - incorporating drones, leveraging
relationships, and integrating automation to drive speed,
accuracy, and Carriers' bottom line.

We welcome the opportunity to be your go-to partner for
Fiber and Small Cell. Please contact Adolfo Torres to discuss

how we can help deliver game-changing results.

ADOLFO TORRES
] 304-541-3373
adolfo.torres@essentia-inc.com

@ www.essentia-inc.com

@ https://www.linkedin.com/in/adolfo-torres-3923b63b/



